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reésbnably accommodate an employee’s

e an undue hardship.
. changes and leave for religious observances.
- a '__Exceptlons '_oworj Ia-e dresls or grooming policies or practices because an employee has religious
s ~ reasons. Fpr example wearing a head covering, or observing a religious prohibition against wearing
~ certain garments, or adhering to shaving or hair length observances.

DISPARATE TREATMENT

Title VII prohibits discrimination when it comes to any aspect of employment, including hiring, firing, pay, job
assignments, promotions, layoff, training, fringe benefits, and any other term or condition of employment.

SEGREGATION

Title VIl also prohibits workplace or job segregation based on religion (including religious dress and
grooming). For example, an employer may not assign an employee to a non-customer contact position
because of actual or assumed customer preference regarding that employee’s religious beliefs.

HARASSMENT

en an employee is subjected to
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an employee%i '=required or coerced to abandon,
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unwelcome remarks or conduct based on their religion or whe
alter, or adopt a religious practice as a condition of employment.

it creates a hostile or offénsive work environment or when
the employer fires or de otes the target of harassment).
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Harassment is illegal when it is so frequent or severe

it results in an adverse employment decision (for exa
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RETALIATION

.
.

Title VIl prohibits retaliation by an employer because an-indi
statute, which includes reqqutlg religious accommodation
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